
Party, 2 Party, or Family) of the “PORAC Police and Fire 
Health Plan” offered by CalPERS. Any difference between 
the District’s maximum coverage amount and his health 
insurance election shall be paid by the Fire Chief via salary 
redirection.

Dental — The District shall provide dental insurance coverage 
for employees and dependents as administered by Humana, or 
another provider as determined by the Board of Directors. 

Vision — The District provides vision insurance coverage for employees 
and dependents under Vision Service Plan (VSP). 

Life & Accidental Death Insurance — The District provides life and 
accidental death insurance coverage for employees under the long-term 
disability insurance policy.

Long-Term Disability — The employee shall contribute an amount nec-
essary to maintain the current benefits provided by California  
Association of Professional Firefighters Long Term Disability. 

Vacation — The Fire Chief shall accrue 28 hours of vacation time off per 
month. The maximum number of hours of vacation time the Fire Chief 
may accrue is three hundred forty-four (344) hours as of December 31 of 
each year.

Holidays — The District observes 12 holidays per year. 

Sick Leave — The Fire Chief shall accrue sick leave at the rate of twenty-
four (24) hours per month for each full calendar month of service. The Fire 
Chief shall be able to accumulate an unlimited amount of sick leave.

Administrative Leave — Chief Offices accrue general PTO hours for  
administrative leave in equal amounts per pay period at the rate of 104 
hours per year, which is the equivalent of 4.33 hours per pay period. 

Uniform Allowance — The District provides the Fire Chief’s uniforms and 
work shoes. The value of the Chief’s uniforms as reported to CalPERS is 
Seventy Dollars and Eighty-Three Cents ($70.83) per month.

Vehicle Use — The District will provide 
the Fire Chief with the use of a marked 
emergency vehicle twenty-four (24) 
hours per day, seven days a week 
and pay all expenses relating to the 
use of the vehicle. The use of such 
vehicle shall be subject to any existing 
or future Board policy established 
with respect to such vehicle.

TO APPLY
If you are interested in this out-
standing opportunity, please apply 
online at:

www.bobmurrayassoc.com

Filing Deadline: 
May 20, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. Candidates 
will be advised of the status of the 
recruitment following finalist selec-
tion. Finalist interviews will be held 
with the Monterey County Regional 
Fire District. A select group of candi-
dates will be asked to provide refer-
ences once it is anticipated that they 
may be recommended as finalists. 
References will be contacted only 
following candidate approval. 

If you have any questions, please do 
not hesitate to call at Adele Fresé:

(916) 784-9080

FIRE 
CHIEF



THE COMMUNITY
The Monterey County region, with its 
moderate Mediterranean climate, is a 
diverse community set in a picturesque 
coastal location. Miles of beautiful beaches, 
spectacular mountain ranges, groves of  
redwoods, low-rolling foothills, and scenic valleys 
are characteristics that contribute to the quality of 
life enjoyed by over 400,000 residents. Boasting such world- 
renowned attractions as the spectacular Big Sur Coast, 17-Mile 
Drive, Monterey Bay Aquarium, Cannery Row, the Steinbeck Center, 
the Monterey Jazz and Blues Festivals and Pebble Beach – possibly the 
world’s most famous golf course, it’s easy to see why an estimated 4 
million visitors a year make Monterey County their destination of choice.

In addition to a thriving tourist trade, Monterey County’s economy is 
largely based on a vigorous agricultural industry. Known as the ‘salad 
bowl of the nation’ the Salinas Valley provides fresh strawberries,  
vegetables, and salad greens to the entire country. California’s 16th 
largest county also provides many educational opportunities for its 
residents including California State University at Monterey Bay, the  
Middlebury Institute of International Studies at Monterey Bay, the Defense 
Language Institute, Presidio of Monterey, and the Naval Postgraduate 
School. All these factors combine to make Monterey County a healthy, 
economically diverse region eager to foster and sustain an enriching 
lifestyle for its residents.

THE DISTRICT
The Monterey County Regional Fire District was formed in 1934. The original 
boundaries surrounded the City of Salinas and ran down River Road to 
Pine Canyon. Over the years, annexations into the District have increased 
its service area to approximately 360 square miles with a population of 
about 40,000 residents. A five-member Board of Directors governs the 
Fire District. The Board of Supervisors appoints our directors. The District 
operates as an independent governmental entity under the California 
Health and Safety Code, Section 13800.

The Administrative office is located at 19900 Portola Drive in the Toro Park 
area. The Fire Chief, Division Chiefs, Fire Marshal, Deputy Fire Marshal, 
Human Resources Officer, Administrative Assistant, and Financial  
Analyst are all located there. The Fire District staffs seven fire stations. 
The 58 full-time employees are supported by 
3 volunteer firefighters.

Since the early 1980’s, the Mon-
terey County Regional Fire 
District has contracted with 
the City of Salinas to provide 
fire and emergency medi-
cal services to approxi-
mately 35 square miles 
of the northern corner 
of the district. The 
communities of Bolsa 

Knolls and Boronda and the area 
along Old Stage Road to and in-
cluding Williams Road are included 
in the “Contract Area.”

Monterey County Regional Fire District 
responds to structure, wildland, vehicle, 
and other types of fires that occur 
in the District. Public service calls, 
medical emergencies, vehicle acci-
dents, and hazardous material  
responses are also part of the jobs 
performed. The District provides 
ambulance service to the Carmel 
Valley Region as allowed by the 
Health & Safety code 1797.201.

MCRFD operates under a budget of 
approximately $19 million and has a 
staff of 58 full time employees. 

For further information, please visit 
the District’s website at:

https://www.mcrfd.org/

THE POSITION
The Fire Chief performs highly respon-
sible professional administrative, su-
pervisory, and technical work in the 
planning, budgeting, coordinating, 
and direction of the Monterey County 
Regional Fire District personnel, appa-
ratus, and equipment. The Fire Chief 
reports and is responsible to the Board 
of Directors. The Fire Chief is responsible 
for the proper and efficient utilization of 
Fire District resources to minimize fire 
loss in the community through an 
aggressive fire prevention program 
combined with a properly trained 
and equipped suppression force. 

The Fire Chief administers, directs, 
and participates in development of 
the District budget; analyzes budget 
data to identify and project resource 
needs; obtains needed resources; 
develops strategies to increase Dis-
trict funding; solicits and monitors 
grants, and monitors and approves 
budget expenditures. 

The Fire Chief reviews legislation and 
assures District compliance with ap-
propriate fire and emergency service-
related laws, regulations, statutes, 

and codes, and oversees various 
District enforcement programs 
and activities. 

THE IDEAL 
CANDIDATE
The Monterey County Re-
gional Fire District is seeking 
a proven leader who can 
give clear direction for the 
District, communicate effec-
tively, and keep the Board  
apprised on District business. The 
ideal candidate will encourage 
personnel and provide challenging and 
rewarding opportunities for employees to 
grow and develop professionally. The Fire Chief will manage the develop-
ment, planning, and implementation of District goals and objectives, as 
well as recommend and administer policies and procedures. 

The ideal candidate is a highly skilled and strongly motivated individual 
with excellent leadership, management, and administrative skills. The selected 
candidate will be an active problem solver who anticipates and responds 
to concerns in a timely manner and identifies potential solutions. The District 
is seeking candidates with excellent verbal and written communication 
skills who are politically aware and sensitive. The successful candidate will 
prove to be a forward and strategic thinker with a mindset for continuous 
improvement, capable of implementation through teamwork and collab-
oration and able to communicate effectively with employees, executive 
staff, elected officials, and community leaders.

The typical candidate will have knowledge of applicable local, 
state, and federal laws and regulations as they pertain to 
fire departments, land development, field inspections, 
and plan reviews. The administrative aspects of this 
position will require strong management, technical, 
and budget administration skills. The Fire Chief must 
be capable of communicating professionally and 
maintaining effective working relationships with 
both individuals and groups contacted in the course 
of work. The ideal candidate will have the ability to 
effectively plan, direct, coordinate, and manage 
complex projects, activities, and specialized adminis-
trative duties while advancing District initiatives and 
implementing organizational changes.

Any combination of education and experience that could 
likely provide the required knowledge, skills, and abilities would 
be qualifying. A typical candidate will possess Bachelor of Arts 
or Bachelor of Science degree from an accredited college or 
university; and a minimum of three (3) years of command 
and administrative experience at a level equivalent to that of 
Fire Division Chief, Deputy Fire Chief, or Fire Chief. A California 
State Certified Chief Officer or Executive Chief Fire Officer 

Certification is also required. A Mas-
ter’s degree or coursework from the 
California Special District Institute – 
Budget & Financial Management is 
highly desirable. 

Minimum Qualifications: 

• Maintain physical health, strength, 
and ability in accordance with 
District medical standards

• Provide proof of US citizenship or, if 
an alien, either lawful admission 
for permanent residence or autho-
rization for such permanent work 
by the Immigrations and Natural-
ization Service (INS)

• Maintain, at a minimum of EMT 
Certification and CPR certification

• Meet and maintain eligibility for 
District insurance

• Maintain possession of a valid 
State of California Driver’s License

• Live within an average 15-minute 
Code 3 driving time to the closest 
Monterey County Regional Fire 
Station

THE 
COMPENSATION
The annual salary for the Fire Chief is 

$206,208, which equates to a bi-
monthly pay period salary of 

$8,592; placement within 
this range is dependent 
on qualifications and 
experience of the se-
lected candidate. The 
District also offers an 
attractive benefits 

package including:

Retirement — For “Classic 
Members,” the District con-

tracts with CalPERS to provide 
the 3% at 55. For “New Members,” 

the District contracts with CalPERS 
to provide the 2.7% at 57. 

Medical — The District shall provide 
health insurance coverage for the 
Fire Chief and dependents through 
CalPERS. The District will contribute 
up to the applicable premium (i.e., 1 
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